REGULAR MEETING
March 10, 2026
6:30 p.m.

Call to Order
Pledge to the Flag

Roll Call

CONSENT AGENDA

Approval of February Regular Meeting Minutes
Approval of February Special Meeting Minutes
Approval of Bills to be Paid in March

Approval of Treasurer’s Report

Committee Reports
Public Participation

Attorney’s Report

Mayor’s Report

NEW BUSINESS

1.

*®

10.

11.

12.

13

Discussion and Possible Action Regarding Disbursement Request # 16 Relating to
[.E.PA. Loan Project # L17-6290- Chastain & Associates Representative
Discussion and Possible Action Regarding Ordinance # 2026-06, Returns the alley
between East Main and Elm Steet to a 2-way alley-Attorney Garwood.

. Discussion and Possible Action Regarding Ordinance # 2026-07 Amending Utility

Tax Ordinance-Attorney Garwood

Discussion and Possible Action Regarding Facade Grant Application submitted by
Matt Crawford for Crawfords Pizza- President Locke.

Discussion and Possible Action Regarding State of Illinois Contract for Bulk Rock
“Certificate of Authority by Vote”’-Brad Sams

Discussion and Possible Action Regarding Excavation Permits #
2517240,2517241,2517244,2517245 for Frontier Communication (Erwin Cable
Construction, LLC) Waiving Fee per sq.ft. Pending Receipt of Bond & Deposit-
President Locke

Review and Possible Action Regarding Changing Police Chief status from Salary to
Hourly- Beth Hayden

Discussion and Possible Action Regarding Police Chiefs Schedule-Beth Hayden
Discussion and Possible Action Regarding Obtaining a Village Credit Card-President
Locke

Discussion and Possible Action to Remove Shawn Conlin, Sean Hayes and Emmalee
Richardson from all Bank Accounts-Beth Hawn

Discussion and Possible Action to Approve Angela Locke, Elizabeth Hayden and
Virginia Morrell as Authorized Signers on all Bank Accounts-Beth Hawn

Discussion and Possible Action Regarding 2026 Firework- President Locke

. Discussion and Possible Action Regarding FOP dues-President Locke
14.

Executive Session-President Locke

a. Regarding the Appointment, Employment, Compensation, Discipline,
Performance or Dismissal of a Specific Employee.

b. Pending Litigation

c. Real Estate

Adjourn



