
 
 
 
 

REGULAR MEETING 
August 11, 2026 

Call to Order 
Pledge to the Flag 
Roll Call 
 
CONSENT AGENDA 
 Approval of July Regular Meeting Minutes 
 Approval of July Special Meeting Minutes 
 Approval of Bills to Be Paid in August 
 Approval of Treasurer’s Report 
 
Committee Reports 
Public Participation 
Attorney’s Report 
Mayor’s Report 
 
NEW BUSINESS 

1. Approval of 2025-2026 Fiscal Year Audit Including Tax Levy Adjustments-Kevin Buckley 
2. Discussion and Possible Action Regarding Ordinance #2026-15 pertaining to Non-Highway 

Vehicles-Attorney Garwood 
3. Disussion and Possible Action Regarding Ordinance # 2026-16 Granting Business District 

Funds Supporting Moweaqua Golf Course HVAC System-Attorney Garwood 
4. Discussion and Possible Action Regarding Paying an Employee a Stipend in lieu of Paying 

Health Care Benefits-Beth Hayden 
5. Discussion and Possible Action Regarding the Review of Candidates for Chief of Police-Beth 

Hayden 
6. Discussion and Possible Action Regarding the Review of Candidates for Street and Alley 

Supervisor-Beth Hayden 
7. Discussion and Possible Action Regarding Village Hall Repairs-Beth Hayden 
8. Discussion and Possible Action Regarding Economic Interest Applications-Beth Hayden 
9. Discussion and Possible Action Regarding Uninhabitable houses/buildings- Nick Adams 
10. Discussion and Possible Action Regarding Illinois Potable Water Conference -Boomer Neece 
11. Discussion and Possible Action Regarding Quote from Aqua-Aerobic Systems for an Aqua-Jet 

Aerator Motor-Boomer Neece 
12. Discussion and Possible Action Regarding Dump Truck Rock Flinker-Kyle Suydam 
13. Discussion and Possible Action Regarding Bucket Truck Inspection Quote-Kyle Suydam 
14. Discussion and Possible Action Regarding Bucket Truck Training Quote-Kyle Suydam 
15. Discussion and Possible Action Regarding Woodchipper Quote-Kyle Suydam 
16. Discussion and Possible Action Regarding the Sale of Police Vehicles-Mayor Locke 
17. Executive Session-Mayor Locke 

a. Regarding the Appointment, Employment, Compensation, Discipline, Performance or 
Dismissal of a Specific Employee 

b. Pending Litigation 
c. Real Estate 


